1 - Armour School Dist. Armour $12,142.07

- 2- Aspire Inc Aberdeen $12,360.63
® 3 - City of Freeman Freeman $11,439.19
Lt 4 - City of Groton Groton $6,202.20
® ° 5 - City of Kimball Kimball $7,387.60
She Lo . 6 - ity of Webster Webster $2,145.00
7 - Davison County Public Safety Mitchell $11,772.59
8 - Dow Rummel Village Sioux Falls $9,088.00
9 - Elk Mountain School Dist. Dewey $9,497.60
10 - Estelline School Dist. Estelline $12,468.75
L 11 - Freeman Community Center Freeman $10,249.69
12 - Gregory County Burke $3,677.50
13 - Horizon Health Care Howard $10,860.57
14 - Mitchell Technical Institute Mitchell $9,980.00
Gisssnaion » 15 - Oahe Inc Pierre $9,607.40
Fifili ® 16 - Sacred Heart School Yankton $12,250.50
17 - Sisseton Memorial Library Sisseton $6,661.20
5773 18 - Sunset Manor Irene $9,862.07
PO 19 - Wakonda Heritage Manor Wakonda $9,702.92
20 - Webster Public Library Webster $4,001.00
L - Tl 21 - Wessington Springs School Dist. ~ Wessington Springs ~ $5,056.88
RN ® 8 22-YWCA of Huron Huron $12,481.50
! 3] | ® Expanding high speed Internet for all South Dakotans.
The South Dakota Broadband Initiative has completed its fourth z
round of grant awards. These awards provide vital technology SOUTH DAKOTA
upgrades to South Dakota Community Anchor Institutions to BROADB AND
help ensure their success in the 21st century. Eligible Institutions broadband.sd.gov]
Projects totaling nearly $200,000 were made possible. Municipalities - Libraries - Public Safety offices ~ Connect with us and learn more!
Are you on the map? Medical & healthcare facilities broadband.sd.gov
K-12 schools - Higher education
To ensure your location has a stable and reliable computing : broadband@state.sd.us
environment, take advantage of a technology assessment at no Government & tribal offices (605) 773-4165

charge through the South Dakota Broadband Initiative.

You

“The technology assessment was a great opportunity to brainstorm with a neutral third party who had our best interests in mind.
We received a long-term planning tool to help us grow and evolve our network to meet future needs.

-Lisa M. Katzenstein, HR Coordinator, City of Sturgis-




